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Need GoalTribal Church 
Planting
In Papua New Guinea

Country Statistics

There are over 850 languaged in Papua New Guinea, 
and a majority of them have yet to receive the Bible 
in their own language. We believe that the greatest 
injustice that exists today is the 3 billion people in the 
world that will live and die without ever hearing the 
name of Jesus. We desire to play a small role in what 
God is doing among the nations.

The goal is to plant a self-sustaining, indigenous 
church amongst an unreached people group in the 
jungles of Papua New Guinea. Throughout the pro-
cess, we will learn their culture & language, develop 
an alphabet, translate the Bible into their language, 
and disciple the indigenous people until they have a 
mature understanding of Christ’s work on the cross.

Unreached Peoples  |  Indigenous Churches Mature Church  |  Self-sustaining

850+

49%

56%

Language Groups

Considered one of the 
most culturally diverse 
areas on the planet

Unreached

Approximately 400+ 
people groups still 
remain unreached 
with no access to the 
Gospel.

Literacy Rate

Nearly half of the pop-
ulation is illiterate and 
cannot read or write.

*Percentages based off discussions with Ethnos360 missionaries
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Year in Review
Jan 2017 - Dec 2017

JAN

Application Accepted
Our application was 
accepted and we officially 
enrolled as students with 
Ethnos360.

Support Campaign Launch
From February to July, we 
met with over 100 families 
and shared the vision for 
tribal church planting.

Website Launched
A vital element of our 
support campaign, we 
launched our website as a 
resource for supporters.

Ethnos360 Name Change
Founded in 1942 as New 
Tribes Mission, Ethnos360 
better represents and 
enables the organization’s 
values and goals.

LASIK Surgery
Michael was able to recieve 
LASIK surgery, reducing any 
risk of glasses malfunctions 
and expenses on the field.

100% Funded
We are so thankful for 
the team that God has 
surrounded us with to 
complete this task.

Packing & Prep
We officially quit our jobs 
on July 1 and packed 
up in preparation of the 
upcoming move.

Move to Missouri
We left on August 5th and 
made the move to the 
Missionary Training Center 
in Roach, MO.

We’re Pregnant!
We are excited to wel-
come a new little one into 
our family in June 2018!

Accordance Bible Software
The humidity rate in Papua 
New Guinea makes digital 
Bible resources a necessity 
in a tribal location.

Visitors
Our parents came to visit the 
Missionary Training Center, 
and it was fun to show them 
around the Midwest!

Christmas Break
We have finished 
our first of four 
semesters here, 
and will be home 
until Jan 13th!



Church Planting Timeline
2017 in perspective of the task ahead

0 1

0 2

0 3

0 4

STATESIDE TRAINING
The longevity of missions is dependent on the foundation of training received. 
We have the opportunity to learn from experienced missionaries who continue 
to innovate the church planting model and prepare the way for those to come.

ALLOCATION
Once training has been completed, we will begin the process of moving our family overseas 
to Papua New Guinea. Culture shock and adaptation is almost a guarantee as we enter into 
an unfamiliar environment that we will begin calling “home.”

CULTURE & LANGUAGE
Learning an indigenous culture and language will take years of diligent study and 
analysis. Depending on the geography of Papua New Guinea, some people groups 
can take two to ten years to reach a level of fluency.

TRANSLATION & TEACHING
Years of training and pre-evangelism lay the foundation for the climax of the ministry. Many indig-
enous people have waited their entire lives to hear “God’s talk” presented in their own language, 
and some will die before ever hearing it, serving as a visceral reminder of the urgency of this task.

0 5 PHASE-OUT
The goal is not to live in the tribe forever, but to work ourselves out of the job and 
establish a self-sustaining, indigenous local church that is more effective to reach 
the country of Papua New Guinea than the western missionaries.  

LOCAL CHURCH
Committment and support from a local sending 
church is not only biblical, but necessary for the emo-
tional, financial, and spiritual health of the missionary.

BIBLICAL TRAINING
Ethnos360 requires two years of biblical training 
before missionaries are able to join the organization, 
fulfilled by our courses at Biola and CBU.

MISSIONARY TRAINING
Currently in the process of two years of cross-cultural 

training from 2017-2019 with Ethnos360 to learn all of 
the necessary skills needed to plant a church.

PARTNERSHIP
The last step before heading overseas is to build a 
team of prayerful and financial supporters that are 
willing to labor alongside us.

PNG ORIENTATION
Orientation for new missionaries includes field-
specific training and learning the national language 
(Tok Pisin) before allocating into a tribe.

HOUSEBUILDING
We will begin milling lumber and building our home, 
a process that can take 3-6 months before we can 
permanantly move our families into the tribe.

LANGUAGE AQUISITION
We will seek to become “insiders” in their culture and 
establish respect and credibility before we communi-
cate the gospel message.

ORTHOGROPHY
Many people groups in Papua New Guinea do not 
have a written language, so we will begin that pro-
cess by developing an alphabet and orthography.

LITERACY CLASSES
A self-sustaining literacy program is crucial to the 
long-term success of the church and discipleship of 
believers through God’s Word.

TRANSLATION
As we develop teaching curriculum, we hope to 
translate those passages into the indigenous lan-
guage for the tribal people to read for themselves.

CREATION TO CHRIST
Starting in Genesis, we will teach chronologically as 
we introduce them to the character of God, the 
problem of sin, and Jesus as the only way to life.

CHURCH IS BORN
After six months of teaching, the indigenous people 
are finally ready to hear the story of the death & 
resurrection of Jesus.

DISCIPLESHIP
As the Gospel takes root and the church begins to 
grow, our team will continue teaching and disciple-
ship as we hope to see future leaders emerge.

ELDERS ESTABLISHED
Appointing elders and leaders is an important aspect 
of the transitional process, providing vision and 
direction for the future of the church.

BIBLE DEDICATION
Once the translation is completed, we will hold a 
Bible dedication ceremony and finally hand them 
God’s Word in their own language.



If we want to stay in hard places for the sake of 
God’s kingdom, our hearts need to be captivated by 
the immensity of God and his redemptive purposes 
in the world. Only that breathtaking vision can hold 
us in contexts of immense pain and seeming 
hopelessness.

“

“

JIM BLOOM, DESIRING GOD

Radical obedience to Christ is 
not easy...it’s not comfort, not 
health, not wealth, and not 
prosperity in this world. 
Radical obedience to Christ 
risks losing all these things. 
But in the end, such risk finds 
its reward in Christ. And He is 
more than enough for us.

“

DAVID PLATT, IMB

“



In a Western world consumed by 
instant gratification, there is one 
big question that frequently comes 
to mind when we tell people our 
plans for the next 20 years…“Why 
does it take so long?” The standard 
process for Ethnos360 missionaries 
includes 2 years of Biblical training, 
2 years of missionary training, and 
then after finally touching down 
in country, it could be another 20 
years until a church is finally plant-
ed. Is all of this necessary?

The goal is to reach an unreached 
people group, but we aren’t looking 
to parachute in and preach the 
Gospel; we want to address change 
at a worldview level.

ADOPTING A NEW LENS
Whether we know it or not, every-
one has a worldview, a lens through 
which one views the world. These 
worldview assumptions affect the 
way we view reality and therefore, 
how we believe life should be lived. 
We begin developing our world-
view from the day we are born, 
and it continues into our adult life 
as they are impacted by family, 
friends, education, media, religion, 
and nearly every other socio-cultur-
al institution.

This makes ministry extremely diffi-
cult when we begin to analyze the 
worldviews of people from another 
culture. For example, many of the 
animistic people groups of Papua 
New Guinea believe in the spiritual 
indwelling of both animate and 
inanimate objects. They already 
have preconceived concepts and 
stories for the origin of man, life, 

sickness, and death. If we want to 
communicate the Gospel clearly, 
we must take the time to study and 
understand every aspect of their 
worldview. Proverbs 18:13 strongly 
warns us on this topic, “If one gives 
an answer before he hears it is his 
folly and shame.” 

So how do we change one’s world-
view? David Hesselgrave, author of 
Communicating Christ Cross-Cul-
turally, argues that stories are the 
mode in which worldviews are best 
transmitted from generation to 
generation and from one people to 
another. 

When we fully understand the 
culture of an unreached people 
group, only then can we begin the 
process of rewriting the stories of 
their life and teaching the Gospel. 
2 Corinthians 3:3 says that we are 
a “letter from Christ” and that our 
actions and behavior will tell the 
story we live.

Donald Miller illustrates this point 
well, “A story is based on what peo-
ple think is important, so when we 
live a story, we are telling people 
around us what we think is import-
ant.”

If we choose not to minister at a 
worldview level, the dangers are 
severe, and Paul Hiebert puts it 
best when he writes, “If the world-
view is not transformed, in the long 
run the gospel is subverted and 
the result is a syncretistic Chris-
to-paganism, which has the form 
of Christianity but not its essence. 
Christianity becomes a new magic 
and a new, subtler form of idolatry.”

Leaving the 
Parachutes Behind
Why this task may take 20+ years

CULTURE AND LANGUAGE ARE 
INTERWOVEN
If you look up international religion 
statistics, it will likely say that the 
country of Papua New Guinea is 
100% reached - but these statistics 
can not be further from the truth. 
The reason that most organizations 
categorize PNG in this way is be-
cause they have the Bible translat-
ed in the national trade language 
(Tok Pisin). The problem though, 
is that most people groups in PNG 
don’t speak the national language, 
and even if they did, the cultural 
complexities of each people group 
vary so much from people to peo-
ple that they wouldn’t understand 
what it says. If we are to effectively 
reach an unreached people group, 
the heart language and culture 
must be learned together, because 
they are so tightly interwoven.

1 Corinthians 14:10–11 furthers this 
point, ”There are doubtless many 
different languages in the world, 
and none is without meaning, but 
if I do not know the meaning of the 
language, I will be a foreigner to the 
speaker and the speaker a foreign-
er to me.”

Another reason we must learn 
the heart language and culture 
is to safeguard new believers 
from paternalism. It decentralizes 
power from the missionary to the 
people, allowing the tribal people 
to clearly understand and decide 
for themselves what they believe 
while having full access to the truth. 
The Gospel is not about us white 
missionaries, but about Jesus and 
His promise to build His church and 
redeem mankind.

THE POWER OF DECEPTION
The ramifications of not learning 
the heart language and culture are 
eternal. It places the hearer in a 
vulnerable position to deception 
and a false understanding of the 
Scriptures. Deceit is one of Satan’s 
most effective weapons in blinding 
people from the true realities of the 
Gospel.

Dave Percy, an Ethnos360 mis-
sionary, sheds light on this subject, 
“The Scripture calls our adversary 
a deceiver. His goal is to get as 
close to the truth as he can. That 
is his best disguise. He’s not afraid 
of truth; he studies truth and wants 
people to walk in truth...as long as it 
doesn’t lead them to the person of 
Jesus Christ. Look at the nation of 
Israel for example - their entire cul-
ture and society was built around 
truth - yet they were deceived 
and didn’t recognize Christ as the 
Messiah.”

Many cultures and religions around 
the world are living lives deceived 
by the work of the adversary. We 
must analyze culture and worldview 

lievers to maturity and leave behind 
a self-sustaining church. Because if 
they are truly unreached, where will 
they see the life of a true disciple 
lived out? The truth of the Gospel is 
intended to permeate every aspect 
of our lives, but for most cultures 
outside of the western church, the 
answers aren’t so black and white. 
We need to adopt a new cultural 
mindset and teach them what it 
means to live a Gospel-centered 
life in their context.

Brooks Buser said in a recent 
sermon, “Look at the model exem-
plified by Jesus…He didn’t come 
down in a parachute at 30 years 
old; He became an insider in their 
culture and lived a normal life for 
30 years before beginning His 
ministry.”

It’s the Holy Spirit’s job to transform 
hearts, but it is our job to sow the 
seed as effectively as we can.

together to accurately discern the 
belief systems of those we hope to 
reach.

THE ULTIMATE GOAL: MATURITY
The ultimate goal of missions is not 
to see people saved, but to make 
disciples. This is clearly seen in 
Matthew 28:19, but so frequently 
overlooked. It’s because we live in 
a culture infatuated by instant grat-
ification, looking for every shortcut 
around a method that was never 
intended to be so.

So why 20 years? Throughout this 
time, we will receive crucial training 
to learn a tribal culture and lan-
guage, teach them how to read and 
write in their own language, walk 
them through the chronological 
story of the Bible, and translate the 
Scriptures. 

But the process doesn’t end there. 
The goal is to disciple the new be-

If the worldview is not transformed, in the long 

run the gospel is subverted and the result is a 

syncretistic Christo-paganism, which has the 

form of Christianity but not its essence.

“

“



Semester 1 of 4
A few of our favorite courses from the fall semester... more about 

our ministry
19

200+

352

30+

Missionaries on Campus
Over 100 students and 100 staff 
committed to seeing the Gospel 
reach the ends of the earth

289

Ethnos360 Locations
Papua New Guinea, Brazil, Thai-
land, Columbia, Indonesia, and 
Africa, just to name a few

Total Ministry Partners
We couldn’t do this without our 
team of prayer and financial     
partners 

Classroom Hours
Monday - Friday from 8am - 12pm 
we are learning all of the tools and 
techniques for the task ahead

Courses Completed
Learning cross-cultural principles 
from seasoned missionaries that 
have been there and done that

Field Fair

Missionaries with Ethnos360 
from all over the world came 
to present the needs of their 
respective field and recruit 
missionary students to join 
their ministries overseas.

Worldview

Everyone has a worldview 
and a concept for reality. 
Having an understanding 

of how worldviews develop 
is crucial to clear Gospel 

communication.

Culture Intro

We learned the methods and 
techniques to file cultural 
information that we obtain 

from doing normal, day to day 
life with an indigenous people 

group.



Financial statistics reserved 

for financial partners only



Answered Prayers
Thank
You
For catching a 

glimpse of the 

vision and saying 

yes.

We have no way to properly 

thank you for the vital role that 

you are playing on this team that 

God has put together. Thank you 

for not only your partnership, but 

your deep friendship.

The contributions you have made 

to this ministry have eternal value 

and we cannot wait for the day 

when you get to worship side by 

side with the future brothers and 

sisters of that indigenous church.

MICHAEL & MORGAN LEBLANC

Deep Community

Our hearts have been so encouraged 
by the friends and relationships that 

we have been able to build in our first 
semester here in Missouri. They have 
been a source of deep fellowship and 
a place to process the difficult parts 

of this journey.

100% Support

In a season of transition and 
questions, God continued to show 

his faithfulness by providing for 
our every need. Through monthly 
and one-time donations, we have 

been blown away at his impeccable 
timing.

Local Church in MO

We have a pair of incredible church-
es in California, and we knew that it 
would be difficult to leave, but the 
Lord has been so gracious to us in 
providing not only a community of 
fellowship, but a place where we 

are filled spiritually.

Transition

We quit our jobs on July 1st, 2017, 
which began a flurry of transition 
as we are now have a new home, 
new career, new church, and new 

friends. Your prayers have contribut-
ed significantly to us feeling peace 
about the situation despite leaving 

the comforts of home.

Mentors

We are so grateful for the families 
and experienced missionaries that 
we get to learn from each week. 

The training we are receiving would 
be completely non-existant without 
their commitment and devotion to 

seeing the unreached reached.

Baby on the Way

Miscarriage was one of the hardest 
things we have ever been through. 

While we don’t have all the an-
swers, we do know that His timing is 
perfect, so we are praising Him for 
the new life on the way. Thank you 
for standing with us and loving us 

throughout the process.

God’s “response” to our prayers is not a charade. He does not 
pretend that he is answering our prayer when he is only doing 
what he was going to do anyway. Our requests really do make 
a difference in what God does or does not do.

“

“

DALLAS WILLARD
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